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R3. A review should be undertaken to analyze the costs of long-term care of the tally ill in the
community, compared to the expense of housing and treating them in the jails for,

programs such as F.A.C.T. should be re-established.
RESPONSE: The recommendation has been implemented.

Continuation of the Stafe-granjfundefl FACT program with County resources would result in a
substantial County invgstmen|] a limited number of beneficiaries as compared with investments in
other mental health progr@ms. A higher priority is placed on maintaining other existing law enforcement,
detention and mental h#alth services over continuation of the FACT program and that such a shift of
County funding fropf other mental health or law enforcement programs could negatively affect public
safety and mentaphealth services for others.

To addrgés the loss of the FACT program and an increase in jail population the Board of Supervisors

earings for three of the JOC highest priority options in spite of an extremely strained budget.

GOT WATER?
FINDINGS, Page 55

F1. Since 1949, the Sonoma County Board of Supervisors and the Sonoma County Water Agency
Board of Directors have been made up of exactly the same members. Testimony given to the grand jury
indicated a perception that a conflict of interest exists due to the Board of Supervisors political
responsibilities to both rural and urban growth development which could affect their land use
decisions to favor urban growth without regard to possible water supply shortages in the rural areas.
Additional concerns were that each supervisor necessarily represents a specific geographical area, but
not the entire county; and that the Board of Supervisors lacks technical expertise regarding water
issues.

RESPONSE: The Board of Supervisors partially agrees with this finding.

The Board agrees with the finding as to the composition of the Board of Supervisors and the Water
Agency Board of Directors. The balance of this finding recounts testimony provided to the Grand Jury
but does not specifically state findings and the supporting evidence in relation to that testimony. While
the election of the Board of Supervisors by geographic area ensures appropriate representation, the Board
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serves as the legislative body for the county as a whole. The Board of Supervisors and Board of Directors
recognize the need to preserve the balance between rural and urban growth development and sustaining
water supplies, and have acted responsibly to do so.

RECOMMENDATIONS, Page 57

R1. The County and each of its cities should adopt or amend a sustainable water element as part of
their general plan with a target date of January 1, 2005, the adoption date of the next general plan.

RESPONSE: The recommendation will be implemented.

Adoption of the County’s General Plan update is currently projected to occur in mid-2005. The Board of
Supervisors has already directed that a Water Resources Element be included in the General Plan update.

R2. The county and each of its cities should adopt and develop a comprehensive groundwater
management plan such as that set forth in AB 3030. The information from the existing groundwater
studies should be used to provide a bank of information upon which to initiate a groundwater
management plan.

RESPONSE: The recommendation will not be implemented, as it is not reasonable.

Groundwater conditions in Sonoma County are highly varied, including some areas with well-defined
groundwater basins and other areas with poorly understood fractured rock aquifers. These varied
conditions are not well suited to development of a single, comprehensive groundwater management plan.
Further, while the extent of groundwater information in Sonoma County is increasing, this existing
information is not sufficient to form the basis for a groundwater management plan as envisioned under
AB 3030. Finally, the County lacks the funding to undertake a comprehensive groundwater management
plan at this time.

Nonetheless, the Board of Supervisors remains committed to increasing information and understanding of
groundwater conditions in Sonoma County as evidenced by the recent completion of the Kleinfelder pilot
study of three water scarce areas, the Board's support of the Santa Rosa Plain Groundwater Study (in
cooperation with the Sonoma County Water Agency, the cities of Cotati, Rohnert Park, Santa Rosa,
Sebastopol and the Town of Windsor), recent implementation of new well monitoring and testing
requirements and inclusion of a Water Resources Element in the General Plan update. The Board of
Supervisors recognizes that groundwater will continue to be an important public policy matter into the
foreseeable future.

R3. The Board of Supervisors should establish an independent Regional Water Resources
Management Board that takes a long-term regional vision of all water issues facing this county,
emphasizing sustainability. This new board would have authority over all water matters in the county.
It would have its own funding sources and enforcement powers and would be the coordinating body for
all the county’s water issues.

RESPONSE: The recommendation will not be implemented because it is not warranted.

It is not within the Board of Supervisors’ authority to establish such a broadly empowered entity. The
Board believes that the Sonoma County Water Agency effectively and ably manages the water resources
within its control, without the need for a separate governing board. The Board of Supervisors further
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believes that the new General Plan Water Resources Element will be the most appropriate mechanism to
address water resource issues that are under the Board’s jurisdiction. .

HOLES IN THE EMPLOYEE BENEFIT SAFETY NET

RECOMMENDATIONS: Page 64

R1. The Board of Supervisors should create a new position for an independept employee advocate
who has medical and legal expertise to guide ill/injured employees who are upisure of their options
through the various benefit systems to ensure they receive the appropriate glitcomes.

RESPONSE: The recommendation will not be implemented because it is ngf warranted.

The County currently provides a number of employees and contractors fhrough Risk Management, who
are available to assist injured and ill employees regarding the various fenefits available to them. In
addition, the State of California, Division of Industrial Relations prgvides extensive staffing and support
through its Information and Assistance Offices throughout the Stgfe available to assist injured workers
with the goal that injured workers should not have to hire an attgrney to assist them through the workers
compensation process.

Risk Management is responsible for the administration of th€ County’s self-insured workers
compensation program and oversees the long-term disabilfy (LTD) program provided through Standard
Insurance. There are eight full-time County and contracged staff responsible for oversight and
administration of the County’s workers compensation grogram and three full-time staff assigned to the
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