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August 21, 2006  
 
Honorable Robert S. Boyd 
600 Administration Drive 
Santa Rosa, C 95403 
 
Re: Healdsburg City Council, City Manager and Chief Financial Officer Responses to 2005-

2006 Grand Jury Report:  The Impact of Yesterday’s Promises 
 
Dear Judge Boyd:  
 
Please find below the City’s response to the 2005-2006 Grand Jury Final Report regarding the 
subject of employee retirement benefits. Although we have previously provided all of the 
information requested, I am pleased to have this opportunity to submit once again responses to 
the Grand Jury’s recommendations on this very important issue. 
 
REQUIRED RESPONSE TO RECOMMENDATIONS 
 
R1 The recommendation will not be implemented (in regard to health care benefits) 

because the City of Healdsburg does not pay for health care benefits for retirees. See 
answer to R5 below in regard to pension benefit. 

 
R2 The recommendation will not be implemented (in regard to health care benefits) 

because “the City of Healdsburg does not pay for health care benefits for retiree. In 
regard to pension benefits, the Public Employees Retirement System (PERS) provides 
annual actuarial data for pension plan obligations. See answer to R5 below in regard to 
audit of retirement benefit. 

 
R3 The recommendation had previously been implemented. In 2001 the City of Healdsburg 

put in place an employee paid retiree health savings plan through the International City 
Managers’ Association-Retirement Corporation (ICMA-RC) in which all employees are 
free to participate. Annual deposits of employees’ unused sick leave (once a minimum 
number of sick leave hours has been accrued), in addition to voluntary cash 
contributions through pre-tax payroll deductions, create a special deferred 
compensation  account  that  is used  exclusively  to pay  medical  premiums  and  other  
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medical needs upon retirement without tax liability.   The City  makes no contribution to  
this program. Individual account administrative fees are paid by the employee as well. 
Current participation of the City work force is over 50%; this number will increase as 
sick leave accrual rates meet the required participation threshold. This program is 
available to all cities. 
 

R4 The recommendation has been implemented. See answer to R3 and R5 below. 
 
R5 The recommendation has been implemented.  
 

• Number of employees eligible for pension benefits:  110 
• Number of retired employees receiving pension benefits:  20 
• Financial obligation: Audited Financial Statement (previously submitted) for 

pension obligation, pages 62/63 attached. .  
• Reserves in place to ensure these pension obligations:  Audited Financial 

Statement in regard to retirement benefits, pages 62/63 are attached. The City 
has no retiree health care benefit obligation, as our retiree health plan is 100% 
employee funded. 

• Obligation for [retiree] health care coverage:  None 
• Reserve amount in place.  Not applicable because the City of Healdsburg does 

not pay for  retiree health care benefits. 
• Amount required by federal authorities to secure these health care benefits.  Not 

applicable because the City of Healdsburg does not pay for retiree health care 
benefits. 

 
If you have any questions, or you would like further information about any of the responses 
given above, please do not hesitate to contact me at (707) 431-3317.   
 
Sincerely, 
 
 
 
Chet Wystepek 
City Manager 
 
CJW:bj-w 
 
Attachment 
 
c:   Board of Supervisors 
     Court Executive Officer 
     County Administrator 
     County Clerk 
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